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By TED MURPHY 
President 

The plants and the majority of the 
membership are all back to work. 
The vacation period seems to fly by 
and quite frankly is not long enough. 

I hope all the 
membership en- 
joyed their 
vacation. 

Since coming 
back from vaca¬ 
tion, I have been 
busy with UIC 
and SUB prob¬ 
lems. If you have 
a SUB problem, 

I there are two 
representatives 
in the plant. You should notify your 
foreman that you want to talk to your 
representative. The representative 
will meet with you at your work sta¬ 
tion and assist you with your prob¬ 
lem. This was a service that was 
negotiated for the benefit of the 
membership and the membership 
should be using this service. If you 
are in doubt as to whether you are 
eligible for SUB, you should file your 
claim and if you receive a letter deny¬ 
ing you a benefit, then you should 
call your SUB representative. Your 
representative will inquire as to 
whether you are eligible or ineligible. 

G.M. COUNCIL 

On September 6th and 7th, there 
will be meetings held in Toronto to 
discuss some of the problems the dif¬ 
ferent Shop Committees are having 
in their plants. The Chairmen of all 
the G.M. plants under the Master 
Agreement will meet on September 


6th. The Presidents and the Chair¬ 
men will meet on September 7th and 
in the afternoon they will meet with 
the Company. I will be reporting in 
the next edition of the Oshaworker, 
the outcome of this meeting. 

UAW LOB BALL 
TOURNAMENT 

On Saturday and Sunday, August 
26th and 27th, the UAW Lob Ball 
Tournament was held at Durham 
College and North Oshawa Park. I 
attended a number of these games. 
Just subsequent to getting elected as 
President, there was a lot of discus¬ 
sion about the recreation program 
sponsored by the UAW. Let me say 
that I personally enjoyed watching 
these games and meeting with old 
friends that I have not had the oppor¬ 
tunity to see for some time. Jack 
Moore and Russ Korbak did a real 
fine job of organizing this tourna¬ 
ment, and should be congratulated 
for their efforts. Lob Ball seems to 
me to be a game that gives all age 
groups an opportunity to participate. 
Since there are teams from mosfof 
the General Motors plants, it pro¬ 
vides the membership and their 
families the opportunity to get to¬ 
gether, talk and become more ac¬ 
quainted with each other. 

G.M. HIRING PRACTICES 

Since I took office in June, I have 
had a number of people come in to 
the office complaining about the way 
G.M. hires their employees. Let me 
say that Harry Tresise has run that 
department for too many years. His 
people who work in the Employment 
Office have told applicants that they 


should find other employment for 5 
or 6 years and then come back and 
maybe they would be considered. 
Many of the people I have talked to 
have been filing applications for 2 
years and longer. It seems that if this 
department does not like the colour 
of your hair or the colour of your 
eyes, you do not get hired. I kept a 
list of the people who came into the 
office and submitted their names to 
Jake Morrow and John Larmond. 
Some of the people have been hired 
but let me say that not nearly as 
many as there should have been. 

In my opinion the practice of hir¬ 
ing employees should be looked into 
by the Department of Labour. I in¬ 
tend to be talking to some of our 
elected members of parliament re¬ 
garding this problem. 

OSHAWORKER CHANGES 

Both Brother Ted O’Connor, 
Editor of the Oshaworker and myself 
have discussed some changes we 
think should be made in the Osha¬ 
worker. We talked with Brother 
Gary Kent wfioworlsin the General 
Motors plant and is active in the 
Co-Operative Homes that have been 
built in Oshawa and Whitby. There 
will be a series of articles on Co- 
Operative homes and how the public 
are getting ripped off on interest 
rates. Brother O’Connor also met 
with some people at the Canada Pen¬ 
sion Office and there will be articles 
explaining the Canada Pension Plan. 

In closing, I would like to suggest 
that if you have a problem in the 
plant, don’t take your Supervisor’s 
word. Call your Union Repre¬ 
sentative. 


UAW elects Bob White 
as Canadian director 


TORONTO (CPA) — Bob 
White has been elected to replace 
Dennis McDermott as Canadian 
director of the United Auto 
Workers, and the new leader lost 
no time in promising the union 
will escalate the fight to win a con¬ 
tract at Fleck manufacturing in 
southwestern Ontario. 

White told the 280 delegates at¬ 
tending a special leadership con¬ 
vention here that “as of today, 
this union will intensify its efforts 
on the picket line and elsewhere. 
We won’t stop until we get an 
agreement for those women that 
gives them a measure of human 
dignity and includes a union sec¬ 
urity clause.” 

UAW international president 
Douglas Fraser, addressing the 
convention, said “we will not be satisfied until every man and woman 
who wants to work is assured of a job.” 




Secretary- 

Treasurers 

Report 


By CARL FINLAY 


Expenditures 

Receipts 


JUNE 1978 


$299,852.54 

268,756.75 

Deficit $ 31,095.79 


Co-op Homos Ready 

Occupancy October 1st , 1978 


By GARY KENT 

The East Whitby Co-operative 
Homes Co-ordinator, J. Garry Kent 
stated that the first phase of the qual¬ 
ity designed Co-operative Housing 
Development, located on Anderson 
Street in the Town of Whitby, will be 
ready for occupancy by the member¬ 
ship on October 1. The remainder of 
the 90 unit townhousing project will 
be completed and available for occu¬ 
pancy by December 1 of this year. 

DESIGN — LOCATION 

The Co-operative Development 
which is situated on 6.5 acres of 
prime residential land and consists of 
90 — 2,3 and 4 bedroom, row town- 
houses, each with its own front and 
rear yards and private entrances, the 
3 and 4 bedroom units have garages 
with adjacent visitor parking. Two 
bedroom units will have 2 designated 
parking spaces in the common park¬ 
ing areas nearby the member's unit. 
The co-operative site, which is lo¬ 
cated on the north-west parcel of 
land at the intersection of Anderson 
Street and Manning Avenue is part of 
a planned subdivision known as 
Pringle Creek Community north of 
Highway 2 (Dundas Street East) in 
the east central area of the Town of 
Whitby. The area includes future 
shopping facilites, schools and con¬ 
siderable park lands and conserva¬ 
tion areas adjacent or nearby the 
co-op property. Two children play 


areas have been designed for con¬ 
struction in the co-op development. 
OCCUPANCY COST 
Because of the member collective 
ownership and involvement in the 
overall development and operation 
of a Co-operative Housing Program 
the cost per home is generally lower 
than most similar housing on the pri¬ 
vate market. In the case of the East 
Whitby Co-operative Development 
the cost per unit in savings is $ 100 or 
more a month depending on the size 
of home. 

Occupancy cost per unit which in¬ 
cludes Principle-Interest-Property 
Taxes, Water & Sewer Charges, 
Maintenance & Administration and 
Reserve Funds are as follows: 

2 bedroom $271.00 per month 

3 bedroom/carport 291.00 per month 

3 bedroom/garage 296.00 per month 

4 bedroom/garage 301.00 per month 
Heat and hydro is not included and is 
the member's only other housing 
cost. Researched information indi¬ 
cates the average monthly cost is ap¬ 
proximately $50 per unit. 

For further information regarding 
the program and membership please 
write to East Whitby Co-operative 
Homes, 121 Brock Street North. 
Whitby or phone (416) 666-1454. 



Pension 
Increase 

By TED O’CONNOR 
& JOHN BEERS 

This article will deal solely with 
the pension increases effective Oc¬ 
tober 1, 1978. 

All retirements effective February 
1, 1974 and be¬ 
fore, 60 cents 
times years of 
service. Retire¬ 
ments effective 
March 1, 1974 
through Sep¬ 
tember 1, 1976, 
50 cents times 
years of service. 
Retirements ef¬ 
fective October 
L 1976 through 
September 1, 1978, 75 cents times 
years of service. 30 and out retire¬ 
ments effective October 1. 1978 and 
after. $700 per month. 

Monthly Supplement amount ef¬ 
fective October 1. 1978, $275 per 
month maximum or $11 per years of 
service to a maximum of $275. 

All pension benefit class codes (A. 
B, C. D) increase by $1 per month 
times your years of service for those 
members who will retire October 1, 
1978 or after. PLEASE NOTE — If 
you wish to retire, please notify the 
Benefit Office at the Woolco Mall, 60 
days prior to your date of retirement. 

If you have any problem, please 
call John Beers, 723-1414 or Ted 
O'Connor, 728-0054 or the in-Piant 
Pension Office, 725-1759. 


BANK BALANCE, JUNE 30, 1978 
Current Account May 31, 1978 
June deposits 


June withdrawals 



Less outstanding cheques 
Actual Bank Balance 


Petty Cash 
Cash on hand 

Bank Balance, less o/s cheques 
Autoworkers Credit Union 
Government Bonds 
Coop Credit 
Investors Groups Trust 
G.M. Unit Benefit Fund 
Short Term Deposit 


$220,248.36 
419 ; ,671.22 

639,919.58 

-428,992.69 

210,926.89 

-176,141.75 

$ 34,785.14 


ASSETS 


$ 


25.00 
2,160.84 
34,785.14 
16,038.92 
12,000.00 
90,000.00 
19,803.66 
54,232.50 
150,000.00 


$379,046.06 


Retirees Mixed Bowling 

Starts 

Thursday, September 7, and Friday, September 8 

1:30 p.m. 

Oshawa Centre Bowling Lanes 
New Members Welcome 
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Skilled Trades Report 


By JUNIOR McMULLAN 
District Committeeman 

PROBLEMS — OUTSIDE 
CONTRACTORS 
During the month of July the 
unions who represent the outside 
skilled tradesmen working in the 
plant on work that the company con¬ 
tracted out, had a 
labour dispute. 
One of the main 
disputes was 
carpenter work. 
As most of you 
know the carpen¬ 
ters were on a 
province wide 
strike. I was ap¬ 
proached by the 
union agents 
who represent 
the carpenters and millwrights, etc., 
on what I could do to help them. 
They claimed that certain companies 
were using non-union tradesmen and 
unskilled labour on their work. 

They asked me, as the UAW skil¬ 
led trade representative, not to allow 
these so called tradesmen in the 
plant. I informed these union rep¬ 
resentatives that our contract is 
under a check off system not a closed 
shop. This means we have no rights 
under our agreement to stop an out¬ 
side contractor from using non-union 
and unskilled labour in our G.M. 
plants. I also informed them if they 
refuse to work in a UAW plant the 
company can force our tradesmen 


(UAW) to do the work while they are 
on strike, or face a suspension or 
discharge. 

In fact one of our carpenters re¬ 
fused and was discharged for refus¬ 
ing a supervisor’s order. This man is 
back to work with a 2 week suspen¬ 
sion on his record and served 4 days 
out of the plant. 

When we sign a contract with 
General Motors as the union rep¬ 
resentatives for the UAW trades¬ 
men, we have to live under this 
agreement by the Ontario Law until 
the termination of the contract. In 
other words we have no right to 
strike during the agreement. 

But we are policing the north and 
south plants to make sure the con¬ 
tractors do not use unskilled people 
to do any carpenter work. 

The only carpenter work being 
performed in the plants is by our own 
carpenters. 

APPRENTICE PROGRAM 
NOTE: Fifty-two new apprentices to 
start this September. Electricians 10, 
Machine Repair 7, Welders 4, 
Draftsman (Designer) 3, Millwrights 
4, Tool and Die 24. 

BADGE READERS — 
NORTH PLANT AND 
PARTS DEPT. 

By December 1978, the company 
is hoping to replace all the time clock 
systems with the new badge reader. 

Each employee will be issued a 
dual purpose identification card. 
This new card that looks like a credit 


card will be used for both entering 
the plant and insertion into the badge 
reader that clocks you in or out. 

The employment office will be re¬ 
sponsible for the issuance of this 
card. 

Under this new system an 
employee will “have to present” this 
identification card to enter the plant. 

If this new card is lost, forgotten, 
etc. it is mandatory that your super¬ 
visor be informed right away or fail¬ 
ure to do so could result in delay of 
pay for that day. 

The supervisor should instruct 
you to report to the employment 
office immediately for a replacement 
badge if yours is missing. If you are 
on afternoons or night shift, you 
should report to the employment 
office the following day to obtain a 
card. 

The payroll department will insert 
information in your pay cheque en¬ 
velope to familiarize you on the new 
time conversion table and badge 
reader. 

This new badge reader system is 
now being used in the battery plant 
and Woodstock parts plant. 

REMINDERS: 

1. Remember your new PPH 
number that you will receive with 
your pay cheque August 25, 1978. 

2. If you transfer to the north 
plant ask your supervisor for a park¬ 
ing sticker as soon as you arrive for 
work. This will save you a parking 
ticket by the police. 



Yews and Views from Parts 


By BURT BUSKER 
Committeeman 

A Brother K. Shaw of the No. 1 
shift working in parts and service 
was involved in a serious accident 
which occurred in 1972 while per¬ 
forming his lift 
truck driving op- 
eration. This 
brother has suf¬ 
fered from a 
major physical 
compensable in¬ 
jury and was re¬ 
leased by the 
company as an 
employee from 
the hourly pay¬ 
roll pursuant to 
paragraph 54C of the Master Agree¬ 
ment in August 1977. 

Shortly after becoming the newly 
elected district committeeman of 
pails and service I learned of the 
whereabouts of this brother and ad¬ 
vised him of his rights to process a 
grievance as he had received no in¬ 
come from the company for almost 
one year. A grievance was processed 
substantiated with medical evidence 
recommending that Brother Shaw 
should have been retired with a total 


and permanent disability pension as 
a direct result of the plant injury. 

As a result of a meeting held with 
the company the grievant was 
awarded a large sum of sick and ac¬ 
cident benefits back pay plus Brother 
Shaw will receive a disability pen¬ 
sion monthly. 

I would like to thank our plant 
chairman Harry Irwin, pension 
representative Ted O’Connor and 
other parts and service union repre¬ 
sentatives for their assistance given 
in winning this settlement. 

COMBINED OVERTIME 
GROUPS 

Shortly after being elected district 
committeeman I negotiated a new 
agreement with management as was 
requested by the warehouse atten¬ 
dants (Receiver Checkers) on both 
shifts to have them combined to 
share overtime with all the ware¬ 
house attendants in parts and ser¬ 
vice. The warehouse attendant (Re¬ 
ceiver Checkers) were entered into 
their new overtime group with the 
average hours of the overtime 
equalization group in accordance 
with the contract agreements. 

VACATION PAY SHORTAGE 

A number of department No. 1 



G.M. Shop Committee 
Report 


By HARRY IRWIN 
Chairman 

I trust you all had a very enjoyable 
vacation because I sure did. 

Now that the model change-over 
has been completed and our people 
are back to work 
ready to build the 
new 1979 mod¬ 
els, we can ex¬ 
pect to be quite 
busy getting the 
car dealer's 
show rooms 
filled up. Our 
next cost of liv¬ 
ing increase be¬ 
comes effective 
on the first Mon¬ 
day in September. At the time of 
writing we have not been informed 
how much the cost of living will in¬ 


crease but as soon as we are in¬ 
formed a pamphlet will be circulated 
in the plant informing you of this 
amount. 

ANNUAL IMPROVEMENT 
September 18 is the effective date 
of the next and last annual improve¬ 
ment in the contract. This also marks 
the beginning of the last year of our 3 
year agreement and I would like to 
hear from some of our interested 
members on what they believe we 
should be recommending for our 
demands in 1979. 

INTRA-CORP. COUNCIL 

Our next council meeting will be 
held in Montreal on September 27, 
28, 29. At that council meeting we 
will be setting up a schedule for for¬ 
mulating our 1979 demands for nego¬ 
tiations. 



employees in parts and service re¬ 
ceived a less payment of night shift 
premium on their vacation pay. Sev¬ 
eral grievances have been processed 
claiming a shortage of vacation pay. 
Upon investigation of the grievances 
I found out that a letter of agreement 
had been negotiated between our 
union and the company signed by our 
former G.M. plant chairman W. T. 
Harding and other plant chairman of 
UAW locals, including two Inter¬ 
national Union Representatives that 
the night shift premium of the vaca¬ 
tion pay shall be calculated as 
follows: 

During the fifty-two pay periods 
which immediately precede the vac¬ 
ation pay eligibility date in the years 
1978 and 1979, the company will cal¬ 
culate each employee’s gross shift 
premium pay for those periods and 
the balance of each employee’s gross 
earnings for those periods. The gross 
earnings figure will include straight 
time base pay, overtime premium 
pay, cost of living allowance, be¬ 
reavement pay, jury duty pay and 
holiday pay. The company will then 
compute the percentage of gross 
shift premium pay to gross earnings 
by dividing the gross earnings figure 
for the specified fifty-two pay 
periods into the gross shift premium 
figure for the same fifty-two pay 
periods. The percentage shift pre¬ 
mium figure so arrived at for each 
employee will be used to calculate 
the amount of shift premium pay that 
will be included in each employee's 
vacation pay. 

I will forward the grievance to the 
attention of our International Union 
as it states in our contract agree¬ 
ments that “In the event the fore¬ 
going produces an unfair application 
of shift premiums with respect to va¬ 
cation payments for the second and 
third years of the agreement: the 
company and the International 
Union will discuss a solution which 
is fair to the employees and the 
company.** 



TEND 
union 

meetings 


UAW BOWLING 

Starts 

September8,1978 
7:00 p.m. 

Oshawa Bowling Lanes 

John Phalen 


Jobs Lost 


By MIKE BREAUGH, MPP 
Oshawa Riding 
New Democratic Party 

The loss of 180jobs at Fittings Lim¬ 
ited has occupied a good deal of 
our summer. For many, it may be 
simply another failure of free enter¬ 
prise or a further slump in a sagging 
economy. For Graeme Kirkland, the 
owner, it is a simple business deci¬ 
sion to maximise profits. To the Fed¬ 
eral & Provincial Governments, it is 
unfortunate but not significant. To 
this community, it is a major blow 
and one of a series of plant shut¬ 
downs that is eroding the economic 
base of our community. To the 
people involved it is a tragedy that 
may ruin their futures with a little 
hope of a job on the horizon. 

No one really knows if the owner 
lost money on that section of the 
plant last year, he did pay higher 
profits to himself. He refuses any as¬ 
sistance to keep the jobs going. He 
claims to feel sorry for those losing 
their livelihood but not enough to 
change his mind. The years of labour 
invested in a plant by individuals 
don’t count. Their concerns and 
needs are no longer part of his life. 
Accountable to no one, he can ruin 
lives and threaten communities 
while Governments sit back and wait 
to pay the cost of the canage. A busi¬ 
ness decision like this is all too preva¬ 


lent in a country that is poorly 
governed. 

There is no plan for industrial 
growth in Ontario. There is no 
monitoring of why such decisions are 
made. There is no accountability to 
the public for the personal havoc that 
these closings cause. We don’t get to 
see the company’s books, only the 
employees finances are investigated 
as they line up for Welfare. The 
backbone of our economy, small 
industrial plants, is dying on the 
vine. 

The Federal Liberals are off on a 
path well-worn by the Provincial To¬ 
ries. They somehow hope that “re¬ 
straint” will save the economy. 
“Restraint” doesn’t get people 
working. When will we see some 
positive effort to put this Nation 
back to work? When will we see 
Governments move to save the jobs 
we have? When will we see some 
accountability in the private sector? 

It is the workers in these plants 
who pay 85% of the taxes. It is their 
need to work fora living that ought to 
be our priority. New buildings in our 
downtown are nice but not if they are 
empty and not if you don’t have a 
job. We will never have a sane, ra¬ 
tional or healthy economy until we 
have Governments that put the 
needs of our people ahead of the de¬ 
sires of entrepreneurs. 


Your Canada 
Pension Plan 


By CAROLE GODFREY 
Field Officer 
Canada Pension Plan 
Oshawa 

This is the first of a series of arti¬ 
cles that will appear in this paper. 
The aim of these articles is to provide 
you with information on the Canada 
Pension Plan Benefits. In order for 
you to collect a benefit from Canada 
Pension Plan, you must qualify as a 
contributor or a dependent child of a 
contributor, or as the surviving 
spouse of a contributor. 

Who pays into Canada Pension 
Plan? Anyone between the ages of 18 
and 70, who earns monies from 
employment or self-employment, 
and whose earnings are in excess of 
the year’s basic exemption. For 
1978, the basic exemption is $1,000. 

How long do you pay into the 
Canada Pension Plan? Until you stop 
work, reach age 70, or start to draw a 
disability or retirement pension from 
Canada Pension Plan. 

Can you contribute on investment 
income or pension income? No. 
Only earned income — from 
employment or self-employment 
earnings is contributory. 

How can you find out if you have 
paid into Canada Pension Plan? 
Forms called “Application for 
Statement of Earnings** are available 
at your local Canada Pension Plan 
office. Oshawa residents can also get 
these forms at the UAW Half You 
can send in a request once a year. In 
return, you will receive a list show¬ 
ing your earnings for each year from 


1966 to 1976 at this time. If you have 
any questions after you examine 
your record of earnings, contact the 
nearest Canada Pension Plan office. 

Durham Region residents for 
further information contact: 

Canada Pension Plan 
200 John Street West 
Oshawa, Ontario 
L1J 2B4 
Tel: 576-7901 

Interviewing hours: 
8:30 to 4:15 
Monday to Friday 
(The office is on sec¬ 
ond floor and there is 
an elevator.) 


Lob Ball 

Banquet and Dance 

September 9,1978 
UAW Hall 

$5.00 Per Couple 
Bar Privileges 

Contact: 

Russ Korbak 576-1835 
Jack Moore 723-9197 
Al O’Donnel 723-8426 
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Broadbent reveals 
election strategy 



. OTTAWA — New Democratic 
Party leader Ed Broadbent is talking 
about one thing during the election 
campaign, and that’s jobs. 

It’s the issue 
he’s been ham¬ 
mering away at 
from one end of 
the country to 
the other. He’s 
comfortable 
with it, and he 
says he’s finding 
that Canadians 
are responding. 
With NDP sup¬ 
port climbing in 
polls everywhere, he may be right. 

“Our slogan is ‘Jobs First’,’’ says 
Broadbent. “I think that says it all 
about our approach to the economy. 
It says that we want to get the 
economy back into shape so that the 
1.6 million jobless Canadians can get 
back to work. 

“And it says to all Canadians, 
even those who’ve been lucky 
enough to hold on to their jobs, that 
the economy is our number one 
priority.’’ 

But if it’s the whole economy 
that’s in trouble, then why just talk 
about jobs? 

“Because jobs are the best indi¬ 
cator of the health of an economy,” 
Broadbent replies. “One example: 
We have a sick resource industry 
that exports most of our resources 
unprocessed. We wouldn’t have 
huge lay-offs like the ones at Inco in 
Sudbury and Thompson, Manitoba, 
if our resources were exported as 
finished goods, because finishing 
them in Canada would mean jobs for 
Canadians.” 

He’s just as convinced that jobs 
and the economy are part of the na¬ 
tional unity question. He points out 
that there are more than 400,000 
people without jobs in Quebec and 
that a large number of them are under 
24, the age group that gives the Parti 
Quebecois their greatest support. 

“Now it’s absurd to say that full 
employment would make Quebecers 
happy with the federal system,” 
Broadbent admits. “Language rights 
are fundamental. But cleaning up the 
jobs situation in Quebec would at 
least show in a concrete way that 
we’re concerned.” 

The NDP leader displays a mild 
irritation when asked if people who 
are unemployed don’t want to work. 

“For every vacant job in this 
country,” he says, “there are thirty 


unemployed people. If every vacant 
job in the country were filled, there 
would still be a million people out of 
work.” 

“Anybody who’s talked to jobless 
Canadians knows that they want to 
work. They don’t like living on wel¬ 
fare or unemployment insurance any 
more than the rest of us. But there 
are not enough jobs in this country. 
And that’s the fault of the present 
government.” 

“Let the freeloaders feel the wrath 
of the law. But for heaven’s sake, 
let’s not get drawn into the govern¬ 
ment’s game of blaming a miniscule 
number of UIC cheaters for the jobs 
crisis.” 

He is optimistic about the NDP’s 
prospects. 

“We’re talking about what Cana¬ 
dians are worried about, and that’s 
the economy. And we’re making a 
lot more sense than the Liberals or 
Conservatives. I think Canadians 
will respond.” 


He’s confident that workers will 
support the NDP heavily at the polls, 
partly because of the party’s hard 
work against unfair wage controls. 

Broadbent has spoken out often 
against the Liberals’ Anti-Inflation 
Board and showed how ordinary 
workers have their incomes control¬ 
led while people who are better off 
have escaped controls. 

The president of Imperial Oil, for 
instance, got a $17,600 raise in one 
year while ordinary employees were 
limited to 6% increases. 

As a group, professionals like doc¬ 
tors, lawyers, architects and public 
accountants nailed down 12% more 
in one year — an average increase of 
$5,000. Ordinary working people 
couldn’t get more than $2,400 in¬ 
creases, and many were actually 
forced to give back wage increases 
when the Anti-Inflation Board rolled 
back negotiated contracts. 



TRAP SHOOT 

SUNDAY SEPT. 17TH 


UAW Hockey League 
1978-79 

If you did not play in the UAW Hockey League during the 
1977-78 season and wish to do so for the 1978-79 season, 
please fill out the following application and mail to Dan Price, 
211 Madawaska Ave., Oshawa, Ontario, no later than Saturday, 
September 23,1978. 

You must be a member of Local 222 
in good standing 

Name:. 

Address:.. 

Phone: . 

Position:. 

Last team 
played for 

and year:... 

Serial No.:. 


Discipline Foreman 

by G.M. will become policy. 

The reason I am describing Mr. 
Ellis is because I am going to inform 
you what happened on Friday, June 
16 at 7:00 a.m. Supervisor Walter 
Ellis came into his office and the 
company phone rang. Foreman Ellis 
picked the handle up and told the 
person on the line he was not an 
answering service. Walter used his 
arm to clear off the top of his desk 
onto the floor. Then slamming down 
the receiver he literally tore the 
phone from the wall also damaging 
some baseboard in his office. Mr. 
Ellis then heaved the phone out the 
door where it landed on the floor. 
This was not enough so he began to 
jump up and down on the instrument. 
Assist, supt. Bill Glover came down 
to investigate the problem and had 
the broken line repaired. 

Here is a case of an employee de¬ 
stroying General Motor’s property. 
Did he receive an automatic 30 day 
suspension? No! He received noth¬ 
ing except a repaired phone. If this 
was done by an hourly rated 
employee he would have been im¬ 
mediately discharged and the union 
would have a real problem getting 
the employee reinstated without too 
harsh of a penalty. 

Labour relations Art Jones once 
told me there are two sets of rules. 
One for workers and one for super¬ 
visors. I now believe him because I 
have proof. 

The next time you receive a G134 
or any suspension for any reason ask 
vour supervisor and your union rep. 
w hy are you being disciplined when 
foreman Ellis was not. 


By MURRAY STRONG 
Alternate Committeeman 
Zone 42 Third Shift 

You have probably read in previ¬ 
ous articles problems involving a 
certain foreman “Walter Ellis” from 
the truck plant maintenance. This 
supervisor has 
created more 
hassles for 
employees and 
General Motors 
than any other 
person in recent 
memory. I have 
had countless 
people approach 
me and tell of 
some unbelieva¬ 
ble acts this 
foreman has done over the years. 
You always hear the statement “this 
foreman has done such and such or 
that supervisor is a so and so but 
never has there been one like Walter 
Ellis.” 

When a union rep takes a call with 
Walter it is a waste of time because 
his mind is made up and the answer is 
“file a grievance, I don’t care.” We 
have had many problems go through 
the grievance procedure which could 
have been solved at the first step. 
With our local now starting to arbit¬ 
rate I hope just one of these mistakes 



Durham West 
Dance 


Calling all election workers, 
NDP Members, 
and supporters 
*Free Dance* 
September 23 
UAW Hall, Ajax 

Disc Jockey, Open Bar, 
Door Prize, Spot Dances 

A “Good Pre-Election Bash” 
Brought to you by 
Durham West Riding Assoc. 


OSHAWA YWCA 
FALL PROGRAMS 


FOR WOMEN, MEN, GIRLS & BOYS 


ADULT ACTIVITIES 


Activity Morning 
Apple Head Dolls 
Badminton 
Bowling 
Bridge 

Christmas Decorating with Greens 

Christmas Decorations in needlepoint 

Cooking for Christmas 

Crocheting 

Cross Country Skiing 

Curling 

Dancing (Ballroom, Belly, Disco) 
Dressmaking 
Effective Parenting 
Embroidery on Canvas 


English Classes 
Interior Decorating 
Keep Fit 
Macrame 
Morning Out 
Piano 

Relaxation Techniques 

Stratford Theatre Party 

Swimming 

Teen Sewing 

Thin & Trim 

Weaving 

Women and Finance 
Women and the Law 
Yoga 


CHILDREN ACTIVITIES 

Babysitter Training Mothers & Tots 

Creating together Music & Movement 

Gymnastics Pre-School Gym 

Laval Community Centre Program Rhythm & Rhyme 

BABYSITTING AVAILABLE FOR DAYTIME PROGRAMS. 

REGISTER NOW AT THE PROGRAM BUILDING, 

Simcoe & McGrigor Sts. 

Most activities begin the week of Sept. 11 

FOR MORE INFORMATION PLEASE CALL 576-8880 
The YWCA is an Oshawa-Whitby United Way Sponsored Agency 



Emission 

Problems 

By PAT THRASHER 

Zone 56 Committeeman 


Mr. Donald McPherson, 
President, 

General Motors of Canada Ltd., 
Oshawa, Ontario. 


July 14, 1978. 


Dear Mr. McPherson: 

Emissions from the Oshawa Truck Plant of General Motors of Canada Ltd. 
in July, 1977 caused serious damage to the painted surfaces of many 
employees’ vehicles in the Company parking lot around Gate 41. At that time, 
the claims of the employees were handled through General Motors Real 
Estate Department, with little inconvenience to the people involved. Most 
claims were handled to the satisfaction of the employees involved, with their 
vehicles being taken to Perma-Shine, and if they could not remove the 
particles, then the vehicles were to be repainted. 

In July, 1977, General Motors environmental engineers, General Motors 
safety people, and members of higher Supervision were made aware of the 
emission problems, and they all stated at that time they could not see any 
occurrence in the future. 

During the last two weeks of June and the first part of July, 1978, this 
problem reoccurred in the Oshawa Truck Plant. This particular time, hun¬ 
dreds of vehicles were involved, and the emission problems seem to be 
getting worse. Higher Supervision in the Oshawa Truck Plant are telling the 
employees to take their vehicles to their own insurance companies, who will 
in turn contact General Motors Real Estate Department. 

Emissions from any of the Company’s stacks is a very serious problem, not 
only to General Motors employees affected, but to the people of the whole 
community. 

Employees affected should not have to argue with insurance companies 
over the damage to their vehicles, but through the office of the President of 
General Motors these vehicles should be repaired, with little inconvenience 
to the owners. 

I am certain that you could and should inform the right people at General 
Motors so that emissions of this nature will not happen in the future. 

Yours truly, 

Pat Thrasher, 

U.A.W. Zone 56 Committeeman. 


Since I wrote this letter to the Pres¬ 
ident of General Motors, the com¬ 
pany have now changed their minds 
and decided to fix each individual 
employee’s vehicle. A memo was 
circulated in the plant informing each 
employee whose auto was damaged 
to give information about their auto 
to the foreman and he would relay 
the data to the Labour Relations De¬ 
partment. 

The Labour Relations Department 
relayed this data to General Motors 
Environmental engineers, and at the 
time of writing, most cars have been 
looked at and the employees are 
starting to get letters from General 
Motors Insurance Company to take 


their vehicles and have them re¬ 
paired. 

The company also stated at a 
meeting held July 20, 1978, that they 
were prepared to change all the 
stacks out of the cab paint shop by 
September 30, 1978. At the time of 
writing this article (August 28/78), 
approximately 14 out of the 26 stacks 
have been fixed. After October 1, 
1978, emissions of this nature should 
not happen in the future. 

Any employee who has submitted 
their name to have their vehicle re¬ 
paired and has not received a letter 
from General Motors, should con¬ 
tact their Committeeman to see what 
the hold up is. 
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Published bi-monthly by Local 222 of the United 
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with the Canadian Labour Congress. 
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72 Tecumseth St., Toronto, Ont. 

To the readers: 

The views and opinions expressed by various writers are 
their own and not necessarily those of the Editor nor of the 
Administration of Local 222. Unsigned material will not 
be printed. The Oshaworker reserves the right to edit 
material submitted. 

Editor: Ted O’Connor 
Editorial Board: Ted Murphy, 

Carl Finlay, Tom Simmons 


WESTINGHOUSE 3a' white range. Oil 
space heater, complete with pipes. Ideal 
for cottage or garage. Call: 728-7119 

1951 CHEV PICKUP, V-8 driveline, half 
complete. Must sell. Call: 725-5073 

MOVIE CAMERA, Bell & Howell, with 
projector, screen, lights. Complete, $75. 
39" white vinyl headboard, $5. Call: 
728-0054 

HOT WATER TANK, bathtub, copper 
pipe, storm window. Call: 728-6067 

PICNIC TABLE and wooden garden 
chair, $40. Call: Bowmanville 623-5104 

2 TIRES, E78-14 whitewall on G.M. rims. 
$25. Call: 725-7090 

FOUR TIRES, two E78-14, two F78-14 
with Chrysler rims. In very good con¬ 
dition. $50 for everything. Call: 576-2408 

1967 HARLEY FLH, fully dressed, must 
be seen. Call: 728-3547 

PATIO DOOR, 5' x 6' 8", $100. 2 boys 
hi-rise bikes, brand new, $60. Steel 
double bed with spring, $25. Call: 576- 
3028 

2 AIR CONDITIONERS. 2 rugs with 
underpadding. Call: 723-6283 after 5 
p.m. 

1 ACRE LOT NEAR RICE LAKE in the’ 

1 PAIR FIBERGLASS airplane pon¬ 
toons, suitable for houseboat. Will carry 

2 ton. $600. Call: Uxbridge 852-6034 

Roseneath area. Cleared, all permits 
available. $9000. Call: Bowmanville 
623-6463 


FOR SALE 


1968 PLYMOUTH, good condition. Ask¬ 
ing $300. Call: Whitby 668-9064 


OLD FASHIONED CAST IRON white 
bath tub with legs. Excellent condition. 
Asking $249or best offer. Call: 723-9877 
or 576-5060 


CHILD’S CRIB AND MATTRESS, $15. 
Kitchen table and 4 chairs, $25 
(chrome). 2 newly recovered chairs, 
$150. Call: 723-2693 


LADIES 28" BIKE. 3-speed boy’s bike, 
best offer. 1971 Honda CL70 street bike, 
$250. Call: Bowmanville 623-7032 


2 GIRL’S TAILORED TOGS COATS, size 
5, all-weather and winter, like new. 
Boy’s Bauer skates, size 13, like new. 
Craftsman radial and bench saw mold¬ 
ing set. Used twice. Call: 725-3359 


LADIES TEEN WINTER COAT, $15 new. 
Slide trays, $10. Car ramps, $10. Large 
window and storms, $25. Many other 
items. Moving. Must sell. Call: 725-1668 


1970 VTON FORD. 1968 Ford 2-door 
hardtop. Both excellent shape. Call: 
728-0975 


USED VIKING CLOTHES DRYER. Call: 
725-0660 


20-FT. SECTION OF T.V. tower, heavy 
duty, $25. 270 Harley Davidson Sprint 
motorcycle, good condition, $350.1977 
Moped, like new, $150. Call: Port Perry 
985-7149 


BRITTANY SPANIEL PUPPIES, regis¬ 
tered, dewormed, tattooed, puppy shot, 
excellent hunting strain, intelligent and 
loving pets. Call: 728-7200 


STORM WINDOWS & DOORS, wooden 
and aluminum. Chrome table. T.V. 
stand. Bed frame and headboard. Port¬ 
able washer and spin dryer. Call: 728- 
0357 


1973 GOLDEN FALCON TRAILER, 26-ft. 
Sleeps six. Asking $5900. 12-ft. Spring¬ 
bok aluminum boat and 9 h.p. Viking 
motor, asking $350. Call: 728-9706 


YAMAHA CR200 STEREO RECEIVER. 
Hitachi turntable, 60 watt speakers, 
$325. 1971 BSA new motor and paint. 
Excellent shape. $725. Call: 723-9887 


5 CAST-IRON HEATING RADS. 32" x 8a' 

6 34" x 80" aluminum doors. 5' bathtub, 
white. 6' heater and thermostat, 220 
Volt. Call: Port Perry 985-3778 


’77 CAMARA L.T. 15,000 miles P.S., P.B., 
automatic, 305 A.M. tape deck. Dark 
brown, tan interior. Call: 576-8686 after 
5 p.m. 


3-BEDROOM UNFINISHED HOUSE 
AND LOT. Also lots for sale in Minden 
area. 22" electric stove. Portable T.V. 
Floor model, 24". 39" bed. Call: 579-5716 


1975 PONTIAC PARISIENNE 
Brougham, 2-door hardtop, 350 V8, 
P.B., & P.S., 37,000 miles, certified. 
$2900 or best offer. Call: 725-2778 


1974 GMC V 2 -TON TRUCK, low mileage, 
V-6 motor, power steering, standard 
transmission, blue, as is, $3100. Also 
dog house, $10. Call: Hampton 263- 
8378 


ARBORITE TABLE AND 4 CHAIRS. 
Maple chest with pull out desk and 
drawers. Boys Bauer Jr. Supreme 
Skates, sizes 4 V 2 and 3. Good condition. 
Call: Whitby 668-4919 


ANTIQUE 8-PIECE DINING ROOM SET. 
Queen Style oak. Excellent. $750. 1973 
Javeline, one owner. Good condition. 
Will certify for $1900. Call: Bowmanville 
623-6699 


’74 LUXURY LEMANS, clean, 2-door, 
bucket seats, power steering and 
brakes. Asking $2650. Call: 579-9603 


1976 STARCRAFT HARDTOP TRAILER. 
Complete with fridge, 3-burner stove 
and sink. Sleeps 6. Call: 728-4981 


1976 HONDA MOTORCYCLE 750-4. Ex¬ 
cellent condition. Low mileage. Asking 
$2000. Call: 725-8856 


NINE-PIECE KRUG COLONIAL dining 
room suite. Solid rock maple. Almost 
new. $900. Call: 725-7295 


’72 CORTINA, 6-cylinder, brown colour, 
low mileage. Good condition. Call: 
579-3906 


39" CONTINENTAL BED, good con¬ 
dition, $38. Call: 725-0803 


1973 350 KAWASAKI motorcycle. Good 
condition. V 4 Fairing included. $450. 
Call: 723-5867 


1975 DODGE DART SPORT, 318, 
3-speed stick shift standard, sport mir¬ 
ror, rally wheels, 8-track. 50,000 miles. 
Will certify. Asking $2000. Call: 579-5777 


HAND EMBROIDERED PILLOW 
CASES, cushions, pictures. Will take 
orders for gifts. Call: 576-6487 or Port 
Perry 985-3315 


WASHING MACHINE. Day bed. Fire 
screen, hall runner, doors, windows, 
bicycles, tricycles. Chimney flus. 
Call: Bowmanville 623-7650 


SKATES, SUPER TACKS, size 8 %. 6 V 2 , 5 
and 3. Each pair used one season. Ask¬ 
ing $25 per pair. Call: 728-0705 


1977 KZ1000 KAWASAKI. Custom LTD 
seat, K81 ’s. In excellent stock condition. 
Call: 725-6723 


1974 FORD SUPER VAN. Fully equipped 
for camping. Propane. Radial tires, 302 
automatic. In excellent condition. Call: 
725-9896 


BRASS FIRE SCREEN, 36" x 28". Boys 
skates, size 2V2. Big Jim and all equip¬ 
ment. All assorted toys. Like new. Call: 
725-4624 


INFANT CAR SEAT, up to 40 lbs. $30. 
Sand filter for above ground pool up to 

24' diameter. Pool vacuum. Call: 576- 
4285 


2 DOUBLE SIZE BEDSPREADS. Elec¬ 
tric blanket. Drapes and decorator rod. 
26" colour T.V. 2 ladies bikes. Excellent 
condition. Call: 728-1021 after 1 :00 p.m. 


’67 CHEV IMPALA FOR HANDYMAN. 
Running condition. $175. Also 4 steel- 
belted tires on wheels. G78 x 15. New 
condition. $25 each. Call: 725-8439 


RABBITS AND CAGES. Flemish giant, 
Rex, New Zealand white, Californian 
and Polish. Call: 728-5497 


SLIM GYM, $15. Roller skates, size 6 . 
$25.Little boys skates, size 11 , $4. Call: 
Whitby 668-8475 


BOY’S CLOTHES, size 10-12. Boy’s 
hockey equipment for 10-12 year old. 
Men’s skates, size 9. Boy’s skates, size 
8 . Call: 723-9378 


’77 MONTE CARLO, 13,000 miles, 350 
V 8 , air con., cruise con., H/D suspen¬ 
sion, undercoated. Rally wheels. 
Landau roof, radio lite group. Call: 
728-4459 after 6 p.m. 


G.M. PARTS. 350 barrel engine. Truck 
power steering, 4-speed transmission. 
Brand new high performance clutch, 
6 -stud mag wheels & tires. Call: 579- 
3633 


C.B. ANTENNAS, 2 base antennas, A/S 
Starduster, 5/8 wave. Cushcraft Trik 
Stik, V2 wave. Signal Kicker mobile trunk 
mount. Call: 723-6855 


1978 CHEV V 2 -TON SHORT boy step 
side, 7000 miles. 1977 Chev ^-ton, 
heavy duty, 14,000 miles. 1976 Yamaha 
125 YZ Motocross. Call: 728-9558 


40' HOUSE TRAILER. $3000 or best of¬ 
fer. 4 Keystone mags and 6.60 tires, 
$350. Call: Bowmanville 623-2888 


LADIES SEARS 3-SPEED bicycle, new 
condition, $50. Single bed, mattress and 
springs, $30. Call: Whitby 668-8475 


10-SPEED BIKE, $65. Good condition. 
Call: 728-9834 


1975 CAMARO 350, 4-speed, bucket 
seats, tilt steering, rally wheels, tach., 
sport mirrors, radio. Best offer. Call: 
723-9188 


CHESTERFIELD AND CHAIR, reg. $700. 
Almost new, $350. Twin beds with 
wooden headboards, reg. $300. Sell 
$150. Chandelier, reg. $50. Sell $30. 
Call: 723-2693 


120 BASS ACCORDION with carrying 
case. Asking $275. Hamster cage, $4. 
Girl’s 24" bike, $25. 21" Spartan B&W 
T.V., $35. Call: 723-0734 


1963 CHEV BISCAYNE, 6 -cylinder, 
4-door, in good condition. Call: 728- 
9304 


TWO DRESSERS WITH ONE MIRROR, 
in (}ood condition, $75 each. Soccer 
shoes, size 6 boys. $5. Call: 728-5503 


BIG GAME RIFLES, in new condition, 
30.06 and 303 calibre with or without 
scopes and ammunition. Call: Brooklin 
655-4686 


LARGE (ALJON) TENT TRAILER, $150. 
Coleman 3-burner naptha gas camp 
stove. Fluorescent desk lamp. 3a' white 
Moffat stove. Call: 725-9198 


1 FR78 x 14 UNIROYAL steel-belted 
white-lettered radial, brand new, never 
used. $50. Call: 579-8019 


CCM TACKS, size 5V2. Excellent con¬ 
dition. Call: 728-5318 


1975 OLDSMOBILE CUTLASS 442, 
black/red racing stripes. In excellent 
condition. Asking $3800. Call: 725-0240 


CRIB, MATTRESS and matching 
5-drawer dresser. Canary yellow in col¬ 
our. Asking $115. Also change table 
with bathtub, $10. Call: 728-8712 


ONE BOX TRAILER, 4x6 homemade. 
Also Beaver outfit. Call: 723-1956 


QUEEN-SIZE BED PLUS FRAME. 15 cu. 

ft. Woods freezer. Yamaha 500, good 
condition, extras. $800 or best offer. 
Call: Whitby 668-0064 or 668-4386 


BEDDING. T.V. tray set. Dishes. Books. 
Ornaments. Jewellery. Ladies coats, 
dresses, slacks, blouses, nightwear, 
size 14-16. Other small household 
items. Call: 723-6807 


GAS REFRIGERATOR $400. Oil stove, 
$15. 2 wagon wheels, $12 each. Bricks 
(grey). High chair, $5. Call: Whitby 668 - 
6457 


ANTIQUE DRESSER, BED, pole lamp. 
Gas Lawnmower. 2 steel laundry tubs 
and steel stand. 2 long curtain rods, 
wooden valance boxes. Reasonable. 
Call: 571-1161 


CHILD’S CAR SEAT and high chair. 
Both in excellent condition. Call: 728- 
5057 


ROLL-AWAY BED, almost new, $25. 
Apply: 75 Warren Avenue 


BABY CRIB AND MATTRESS, in good 
condition. $20. Call: 725-6281 


1974 DATSUN 710, rebuilt engine, new 
paint job, no rust, radials. In excellent 
condition. Certified. Asking $2200. Call: 
728-1811 


GIBSON GUITAR, model J45. Cherry- 
wood, $350. Call: 723-5900 


WOOD BED SPRING and mattress. 
Chesterfield & chair. Round mirror. 2 
matching love seats, reasonable. Call: 
723-7917 


’72 CHEVY BEL AIR, excellent condition 
inside and out. No rust. Call: Whitby 
668-7948 


COTTAGE WITH 2 BEDROOMS, fur¬ 
nished, winterized with boat and motor 
included. Situated on Gull River north of 
Norland. Price, $27,500. Call: Bowman¬ 
ville: 623-5881 . 


’74 VEGA, automatic transmission, 
stripes, sun roof, white wheels, $1000 or 
best offer. Call: 725-8349 


ANTIQUE WHITE and gold upright 
piano. Needs tuning. $600. Call: 728- 
3774 


CUB SHIRT AND HAT, size 6X-7, $ 6 . 
Call: Bowmanville 623-5420 


1967 BUICK SPECIAL. As is. Best offer. 
Call: 728-1021 after 1 p.m. 


PRIVATE SALE. 2-bedroom townhouse, 
good condition, completely broad- 
loomed, basement, parking, asking 
$36,500 with low down payment. Lo¬ 
cated at Normandy Drive. Call: Hampton 
263-8135 


1972 650 CC YAMAHAC/W fairing. Must 
sell. Tent trailer, good condition. 8.75 x 
16.5 tire on rim. Call: 723-1308 


LOST 


ENYA 45 AIRPLANE motor and fuel 
tank. Camp X flying field. Call: 725-4126 
or 723-9188 


12 CU. FT. GAS REFRIGERATOR, $400. 
Coleman oil stove, $15.2 buggy wheels, 
$12 each. Gas stove, $40. Firescreen, $5. 
200 grey bricks. High chair, $5. Call: 
Whitby 668-6457 


1973 AUSTIN MINI, 37,000 miles. Best 
offer as is. Call: 576-3629 


CADY MOPED, like new, approximately 
150 miles. Call: 728-5380 


DOUBLE SIZE BED, like new. Cost $170. 
Sell for $110 or best offer. Call: 725-8807 
evenings. 


WOOD FOLDING DOOR, in excellent 
condition. Call: 723-9516 


LADIES 3-SPEED BICYCLE, $28. Girl’s 
2a' wheel bicycle, $23. Call: 725-7185 


TWIN TUB WASHER-SPIN DRYER, 2 
years old, $75. Viking stove, 3a' white. 
Good condition, $50. Call: 723-8033 


RELOCATION SALE. Dressers, end ta¬ 
bles, lawn mower, pull tractor, many 
others. Sept. 16-17, 3 miles east of Kirk- 
field on 48, 1 mile north on 505. Call: 
725-1303 


’68 FORD VTON PICKUP, A -1 con¬ 
dition. ’71 Datsun, 4-door, radio, fair 
condition. 4' fluorescent light. Ideal for 
garage. Call: 725-0540 


DELUXE BABY CRIB, folding playpen. 
Safety car seat, new car bed, walker, 
high chair, canopy stroller etc. All excel¬ 
lent condition. Reasonable price. Call: 
576-8427 


2-BEDROOM COTTAGE in Bancroft. 
Aluminum siding, year round road, dril¬ 
led well, 4-piece bath, double garage. 
Large lot. Excellent location. Call: 576- 
3753 or 576-1433 


LIKE NEW. Aluminum door with self¬ 
storing storm windows, 36" x 8 a'. All 
parts included. Best offer. Call: 579- 
0090 


WOODEN SCOUT BOAT, 18' long. Plea¬ 
sure boat & trailer with 35 h.p. motor. 
1970 Ford dump truck, A-1 motor. Bush 
hog, cuts grass, trees, haying. Bucket 
to fit machinery. Call: 1-705-887-6787 


TWO LAWNMOWERS, in good working 
condition, $25 and $35. One horizontal 
crank shaft engine, $25, 3 h.p. Call: 
728-9626 


1974 DODGE MONACO Custom 360, 
V- 8 , P.S., P.B., radio, rear defogger, 
$1700 certified, firm. Call: Port Hope 
1-753-2273 


5 TIRES, Goodyear polyglass, E78-15. 
Less than 500 miles. $80. Call: 725-1035 


THREE-PIECE Scandinavian living 
room set. Consists of couch and two 
chairs. Excellent condition. $375 firm. 
Call: 728-8884 


BABY CARRIAGE. New AM car radio. 
Trailer tire and rim, 650-13. Wooden 
screen door, 78" x 31 V 2 ". Call: 723-6554 


SET OF OVEN WARE DISHES. Tri-light 
lamp. Coffee table. Call: 725-3856 


’65 VALIANT. Good condition. $175. 
Call: 579-8071 


10' CEDAR RAILS, $1 each. 3a' kitchen 
exhaust, green, $10. Call: 576-6870 


SHOT GUN, 12-GAUGE PUMP, $225. 
Starcraft hardtop camping trailer, 
$3500. Riding lawn tractor, 8 h.p., $800. 
Call: 728-0357 


BOYS C.C.M. TACKS size 4. Call: 728- 
6465 after 4 p.m. 


FOR RENT 


COTTAGE. $50 per week. On south 
shore of Rock Lake, 7 miles north of Coe 
Hill. Call: 725-4339 


15’ HOUSE TRAILER, on beautiful lot in 
Cedar Park near Oshawa. Swimming 
pool etc. Sleeps 6 . Has stove, sink, 
fridge. $50 weekly. Call: 579-5489 


ROOM NEAR OSHAWA Shopping 
Centre. Clean. Share house and all 
facilities. $35 weekly. Call: 579-5489 


WANTED TO BUY 


BATTERY CHARGER. 6 amp. 12 volt. 
Call: 728-8453 


SPRUCE TREES for transplanting this 
fall. 4 to 5 foot. Call: 728-8684 


FOR SALE OR TRADE 


1973 VEGA G.T. for small house trailer 
and remuneration. Excellent condition. 
Call: 725-9198 
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Green & Ross 

TIRE STORES 

FOR GUARANTEED SERVICE! 

534 Ritson Rd. S., Tel: 728-6221 

Present your Union Card for other savings on Repairs and Tires 


Check our low prices 
on 

MICHELIN 

GENERAL 

TIRES 

NO APPOINTMENT NEEDED 



Starr Furniture 
& Appliances 

156 SIMCOE ST. SOUTH 
OSHAWA 576-1918 

Quality furniture at reasonable prices 

CHESTERFIELD SUITES • BEDROOM SUITES • 
DINING ROOM SUITES • OCCASIONAL CHAIRS • 
RECLINERS • DINETTE SUITES • SWIVEL ROCKERS 
• COFFEE TABLES • LAMP TABLES • LAMPS • 
PICTURES • TELEVISION • STEREO • FRIDGES • 
STOVES • WASHERS • DRYERS 

All Brand Names 

"Before you buy 
give Starr a try” 

576-1918 


iiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiimiiimiiiimiiii 

UAW Members 
Can Benefit 
From Kisil 
Fuel Oil Ltd. 

Also Retirees 
Senior Citizens 
and Co-op Members 

• On heating oil 

• Furnace installations 

• Humidifiers 

• Electronic air cleaners 

• Quality equipment 

• Superior service 

• Air balancing 

• Efficiency tests 

• Heat pumps 

• Air conditioning 


You, too, are invited to participate! 

Give us a call on your require¬ 
ments and for expert opinion on 
heating or air conditioning prob¬ 
lems. 

We specialize in total home com¬ 
fort. 

Our UAW representative will be 
glad to assist you in any way 
possible. 


Call Ed Kowalsky at 
728-5138 or 725-6201 

KISIL FUEL OIL LTD. 

555 RITSON RD. S. 
OSHAWA 

iiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiii 


DAWN TRAVEL 

announces a 

5% DISCOUNT 

on all Sunflight 

and adventure toure 

vacations for all 
UAW members* 


Winter programs are now 
available. Come and see 
us about your Christmas 
and March Break travel 
plans today and avoid 
disappointment later. 

* Members must show union card. 

1216B SIMCOE ST. N., OSHAWA, ONT. 579-6363 



WHEELCHAIRS hospital 


BEOS 



EVERYTHING FOR THE SICKROOM 


WALKING AIDS 


O 





BUY OR RENT 


Durham Medical 
Sickroom Supplies 
92 Simcoe St. N. 
Oshawa, Out. 728-1112 


Most of this equipment is covered by G.M. Benefits. 



MATTRESS MAN 

MEANS VALUE FOR 
ALL YOUR BEDDING NEEDS 
TRY US — YOU’LL SEE WHY 


A Good Night’s Sleep Tonight... 
Starts At MATTRESS MAN Today! 


In Oshawa ... Now We Are Two...To Better Serve You! 



Phone:579-8091 
North Oshawa 

1726 Simcoe St. North 
Lansdowne Plaza 
Across from Camp Samac 


Phone:579-8107 

South Oshawa 

433 Simcoe St South 
South Simcoe Plaza 
Next to Pizza Hut 


FREE PARKING — FAST FREE DEUVERY — PHONE ORDERS ACCEPTED 


ALSO IN AJAX 

4 Kingston Rd. W. 
Pickering Village 
Free Parking 
at Church St N. 

Entrance 

Phone:683-8645 
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Local 222 Annual Picnic 




Michael Cassidy, Bob White, Ed Broadbent, Mike Breaugh, Ted Murphy. 


The race is on. 


President Murphy presenting keys to new car winners, Tom Wilson and Henry Anthony 


Tournament Observers — Ken “Spike” Howard and friertd. 



Ed Broadbent addresses Annual Picnic 



oum 


mrzm 

mm 


Checking Lucky Numbers for $. 
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Ladies Auxiliary preparing lunch for Retirees Picnic 


Bingo — Retirees Picnic 


Retirees Bingo, John Trott, Jack Ambrose 


The rain did not dampen the spirit 


ATTENTION 

Mr. Bob McNeil from the Toronto OHIP Office 
will be at the UAW Hall on: 

Monday, September 11,1978 at 1:00 p.m. 

to explain Out-of-Province Coverage. 
Any problems members or retirees have 
related to the above, 
may be answered at this time. 


Attention Retirees 

The Retirees Bowling League will start the 1st Tuesday 
in October, at 9:00 a.m. at the Oshawa Centre Lanes. 

This is open to any retiree regardless of where he 
worked (plant or office) or any other place. 

Come and enjoy bowling. Scores do not matter. It’s your 
presence and a good time that counts. 

Bill Harmer, President, 725-1058. 


Retirees Annual Picnic 
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Pensions and Women 


Pensioning off 
women into 
poverty 


Women over 65 in Canada are 
facing serious problems. Many of 
them are poor and they're being 
treated unfairly by both public 
and private pension plans. 


HERE ARE THE FACTS: 

For over 35 years, Stanley 
Knowles (MP — Winnipeg North 
Centre) has been raising questions in 
the House of Commons on the in¬ 
adequacy of pensions for women — 
inadequate pensions of widows of 
veterans, inadequate pensions of 
widows of civil servants, the unfair¬ 
ness of the spouse’s allowance, and 
the denial of security in old age for 
women who choose to work in the 
home. 

Despite persistent efforts by 
Knowles and others to document the 
inequality that women suffer in their 
older years, the government has not 
seen fit to correct even the most glar¬ 
ing and cruel examples of discrimina¬ 
tion in the pension system. The pur¬ 
pose of this article is to briefly outline 
the economic situation facing elderly 
women and to provide a more de¬ 
tailed analysis of discrimination 
within the private and public pension 
systems. 

HOUSEHOLDS HEADED BY 
WOMEN OVER 65 
ARE INCREASING 

According to the 1971 Census, 
there are just short of a million 
women in Canada who head house¬ 
holds — 35.4 per cent of these 
women are 65 years of age and over. 
Statistics Canada has projected that 
the total number of households 
headed by women 65 years and over 
will increase by 141 per cent over the 
next three decades. This means that 
households headed by women over 
65 could number three-quarters of a 
million by the year 2001. 

POVERTY AMONG 
THE FEMALE ELDERLY 

The majority of elderly women liv¬ 
ing alone are just barely subsisting. 
Using the Senate Committee poverty 
line of $3,988 a year, approximately 
59 per cent of unattached women 65 
to 69 are poor, as are 78 per cent of 
unattached women 70 and over. In 
1971, a family with a female head 
65 years and over had an average 2.4 
members. 

The poverty level of afamily of this 
size in 1975 would have been $7,178 
according to the Senate guide lines: 
thus 40 percent of families headed by 
a female 65 and over would have been 
poor in 1975. 

A further illustration of the pov¬ 
erty of elderly women is that their 
expenditures tend to exceed net in¬ 
come before taxes. Studies show for 
example, that for unattached women 
over 65 whose income is - under 
$2,500, expenditures on the three 
basics — food, shelter and clothing 
— represents 72 per cent of all ex¬ 
penditures and 87 per cent of net in¬ 
come before taxes. 

Studies also show that women 
over 65 have inadequate intakes of 
nutrients, have less nutritional diets 
than elderly men, and that there is a 
steady progression of inadequacy in 
women's diets as age increases. 

POVERTY RELATED TO 
INADEQUATE PENSIONS 

Poverty among elderly women 
flows from definite causes. One is the 
fact that in the labor force women 
have fewer opportunities to get de¬ 
cent jobs with good pay and so it 
follows that their pension income in 
late years is behind that of men. Or, 
to put it another way, the salary gap 
between the sexes is due both to 
women being paid less than men for 
doing the same job and to women 
being relegated to “job ghettos’’. 

Thus to the extent that pension 
coverage is linked to income, mas¬ 
sive discrimination is built into the 
system. 

However, poverty among elderly 
women also flows directly from dis¬ 


crimination built into our pension 
laws. Women who work in the home 
are not able to contribute at all to any 
pension scheme; women in the labor 
force are less likely to have a pension 
plan than men; and women who do 
have a pension plan may be expected 
to contribute more than a man for the 
same benefits or to retire at an earlier 
age than men. Such discrimination is 
based on false assumptions concern¬ 
ing women’s attachment to the labor 
force. Those assumptions are: 

1) labor done in the home is not cal¬ 
culable and therefore cannot be the 
basis of any independent security for 
the future; 

2) the husband is the breadwinner 
and his wife is economically depen¬ 
dent on him; 

3) womeado not need security apart 
from their husbands; 

4) women are not permanent, full¬ 
time members of the labor force; 

5) families are not dependent on two 
incomes and not reliant on the wife’s 
work either when it is in the home or 
in the labor market; 

6) divorced women will remarry; 

7) the female is the weaker sex and, 
therefore, should contribute more 
and retire earlier than her male coun¬ 
terpart. 

The existence of these assump¬ 
tions based on the concepts of the 
“traditional family’’ and the “de¬ 
pendent woman’’ creates a bias 
against women that prevents them 
from benefiting fully from programs 
in the private and public pension sys¬ 
tem. 

PRIVATE PENSION SYSTEM 

Women in the work force are pre¬ 
vented from contributing fully to pri¬ 
vate pension schemes. In 1974, 42 
per cent of men and 20 per cent of 
women in the employed labor force 
were covered by private pension 
plans. Despite the fact that women 
constitute 37 per cent of the labor 
force and that 43 per cent of all mar¬ 
ried women are in the labor force, 
private pension plans continue to 
discriminate against women. Exam¬ 
ples of such discriminatory plans in¬ 
clude: 

1) pension plans made available 
only to male employees or are com¬ 
pulsory for men and optional for 
women; 

2) plans with a minimum entry age of 
21 for males and 25 for females; 

3) plans with a maximum age for 
females that is five or even ten years 
lower than that for males; 

4) plans where the females must be 
employed for a longer period than 
their male counterparts in order to 
subscribe to fringe benefit schemes; 

5) plans requiring women to contri¬ 
bute larger portions of their salaries 
than men. 

The private pension system is also 
geared to the work patterns of men. 
Many women work in part-time or 
low-paying jobs where no plan is 
available or they interrupt their 
working career to raise children, 
sometimes losing pension credits. As 
well many plans either do not pro¬ 
vide at all for survivor pensions or 
provide only half the husband's orig¬ 
inal pension, forcing women to live 
the rest of their lives on pensions that 
are less than adequate. 

If a woman's husband died before 
he reached retirement, many plans 
provide only for a return of what he 
contributed to the plan so far. plus 
interest calculated as low as three 
per cent a year. 

PUBLIC PENSION SYSTEM 

The major purpose of this article is 
to focus on discrimination in federal 
legislation intended to provide relief 
to the elderly. To distinguish from 
the private pension system which 
consists of employer-sponsored oc¬ 


cupational plans, the public pension 
system covers plans initiated by 
government in the interests of all 
Canadians, whether employed in the 
public or private sector, or whether 
employed at all in the conventional 
sense. These plans include the 
Canada Pension Plan, Spouse’s Al¬ 
lowance, Veteran’s Allowance and 
the Public Service Superannuation 
Plan. 

CANADA PENSION PLAN 

(a) Main features of existing CPP 

The Canada Pension Plan is a 

comprehensive, contributory and 
earnings-related social insurance 
program for aged and disabled per¬ 
sons and their dependents and sur¬ 
vivors. 

Contributions are made to the plan 
by employees and self-employed 
persons between the ages of 18 and 
70. Employees and their employers 
both pay into the plan 1.8 per cent of 
earnings over $ 1,000 up to the year’s 
maximum pensionable earnings in 
1978 of $10,400. Self-employed 
workers pay in 3.6 per cent of earn¬ 
ings. 

A concept fundamental to the CPP 
is that of the contributory period, the 
period of time running from the be¬ 
ginning of the plan in January 1966 or 
the contributor’s, eighteenth birth¬ 
day, whichever is later, continuing to 
the contributor’s sixty-fifth birthday 
or his/her death, whichever comes 
first. This concept comes into play in 
determining the amount of one’s 
pension. 

The more one earns for each 
month of one’s contributory period, 
the greater will be one’s pension. But 
one’s contributory period does not 
necessarily coincide with one’s ac¬ 
tual number of months of contribu¬ 
tion. There are many months when a 
contributor may be unemployed, 
raising children, or simply receiving 
low wages. These months will, how¬ 
ever, be counted in calculating the 
average along with the high-earning 
months. 

(b) No pension credits for housewives 

Women working in the home may 

not contribute to CPP. What this 
means is that the contribution to the 
family economic unit made by 
homemakers and mothers is not re¬ 
cognized and that women do not 
really have the choice to stay in the 
home or enter the labor force. As 
Stanley Knowles has said, “If choos¬ 
ing to go out in the work force means 
a pension and some protection in old 
age and staying at home means no 
adequate pension in old age, then 
certainly it is not a free choice at all.’’ 

With the passage of Bill C-49, a 
provision was introduced to permit 
the splitting of CPP pension credits 
— earned by both spouses during the 
marriage — equally between them on 
divorce or annulment. Thus house¬ 
wives are entitled to pension benefits 
only upon the death or divorce of 
their husbands. The provision does 
little to bring the homemaker into the 
CPP but rather attempts to ensure for 
the wife half of what has been ac¬ 
cumulated as pension credits by the 
family unit. Little thought is given to 
considering the homemaker as an in¬ 
dividual capable of participating 
through her unpaid labor to the CPP. 

As well the protection afforded the 
homemaker who has not worked 
outside the home, may be little. She 
will get half the pension credits her 
husband had gained over the years 
which, in the case of the low wage- 
earner, will be a lot less than a full 
pension. 

(c) A person employed by a spouse is 
not eligible 

Many small business concerns and 
many farm operations would not be 
able to survive without the wife’s 


labor. Nevertheless, these women 
are not regarded as “gainfully’’ 
employed, within the meaning of the 
term, and not eligible for the fringe 
benefits offered to other workers. 

(d) A person receiving less than 
$1,000 a year is not eligible 

The annual minimum income 
qualification of $900 particularly af¬ 
fects women, given the higher inci¬ 
dence of part-time and sporadic earn¬ 
ings among women. Statistics by 
Health and Welfare Canada show 
that women get consistently less 
CPP benefits than men. The lower 
benefits for women is due primarily 
to the lower pensionable earnings of 
women. For example, in 1974, 
female earnings were only 51 per 
cent of the level of male earnings. 

(e) Imposed period of contribution 
harder on women 

The 120 month qualifying period 
for participation in the plan tends to 
hurt women more than men. As 
stated earlier one must contribute to 
the plan for a minimum of ten years 
and that contributory period must 
begin with the contributor’s 
eighteenth birthday or with January 
1966. An example of how a woman 
may suffer more than a man from this 
provision is the woman who retires 
in 1997, spending only the last 
twenty years in the labour force as a 
contributor to the plan. Her earlier 
years were spent in the home. 

Her contributory period is deemed 
to have started in 1966 and totals 372 
months. Her actual contributions to 
the plan were made during 240 
months only. But her average 
monthly pensionable earnings used 
to determine the amount of her re¬ 
tirement pension would be based on 
the 372 months and not the 240. 
Those extra 132 months would 


The winner of the motor boat and 
trailer was E. Stewart of Wellington 
Avenue who works in the south 
plant. 

The winners of the trap shoot over 
Lake Ontario which was very chal¬ 
lenging were Frank Vancott, who 
had a perfect score, Dave McCann 
was second with 24 broken birds out 
of 25, Kemp Smith was third with 23 
broken birds. 

As the Lewis system was used in 
scoring there were no given hand¬ 
icaps, and all shooters had a fair 
chance to win a prize. Roy Fleming 
won class B and the last time I won 
Class B was when we shot on Ritson 
Road North in Brown’s gravel pit. 

Bob Anderson was second in 
Class B and Phil Duncan was third. 
Wayne Prokin won Class C. Ann 
Jaiuce Teixeira was second and 
Boyd Knight was third. Dave 
McCann won the open with a perfect 
score of 25 broken birds. Wayne 
Sheehan was second and Bing 
Crosby was third. 

The trap was in excellent working 
order and the trap boys with their 
chairman and his many helpers made 
for a perfect shooting day. There are 
many shooters who tried their skill 
and some were baffled by the high 
wind and others found the glare from 
the lake too much. If you have not 
picked up your trophy give Wayne 
Sheehan a call 623-4084. 

The spinning and the casting had 
lots of entries and the girls, espe¬ 
cially some of the older ones had a 
good time. Spinner winners of Class 
A. Joe Worona, Phil Duncan, and 
Bill Barta took home the prizes. 
Spinner winners in Class B were 
Karl Anderson, Bob Middleton and 
Ron Rowden. Spinning for the kids 
the winners were Ron Rowden Jr., 
Paul Barta, Tony Worona. Class B 
spinning winners kids and girls were 
Glen Duncan, Clara Barta and Joyce 
Hughes. There were many com¬ 
petitors and as the Lewis system was 
again used some did not win a prize. 

The archery shooters into a screen 


greatly lower the amount of her pen¬ 
sion and she would be greatly 
penalized for staying at home and 
raising children. 

There is a drop-out provision 
which allows one to deduct an arbit¬ 
rary 15 per cent of those months of 
zero or low earnings from the con¬ 
tributory period. These months may 
add up to a maximum of seven years 
in a full 47-year contributory period. 
For women it may be insufficient as a 
corrective measure. The woman in 
the above example was out of the 
labor force for a total of eleven years. 

A woman’s work pattern is often 
very different from a man’s. She 
moves out for a period of child- 
rearing and homemaking and then 
re-enters on a part-time or full-time 
basis as the years of heaviest house¬ 
hold responsibilities are over. 

The 15 per cent period of grace is 
not likely to be sufficient to cover her 
low or non-earning years of part-time 
and unpaid labour. As Kevin Collins 
of the Canadian Council on Social 
Development has said, “Given that 
women are more likely than men to 
be out of the labor force prior to age 
65 for periods substantially in excess 
of 15 per cent of their contributory 
period, and that they have fewer op¬ 
portunities to work after age 65, 
these provisions benefit women less 
than men, however neutral they look 
‘on paper’.” 

In April 1977, the government in¬ 
troduced Bill C-49 which included 
special CPP child-rearing drop-out 
provisions allowing certain months 
of a homemaker’s contributory 
period to be deducted when calculat¬ 
ing that person’s average monthly 
pensionable earnings. This provision 


was very successful and many com¬ 
petitors who tried their skill were 
surprised to find they could not hit 
the target. Some of the expert ar¬ 
chers who showed their skill drew 
many an “AW”. As archery is part 
of the Union Rod and Gun Club Con¬ 
servation club’s many activities lots 
of questions were asked of when and 
where the archers shot. The contest 
winners were Jan Rosicki, Ron Ver¬ 
non, Mark Senyk and Mike Senyk, 
Steve Brower, Darren Desaeutela, 
Paul Wamcki, Ron Rowden, Alex 
Campbell, Bud Commerford, Dave 
Taylor, Larry Reid, Steve Sol- 
otoraw. Did you notice most of the 
competitors were kids. A lot of the 
older kids did not do very well. 

As the Fall approaches the club 
holds its annual club championship 
shoot at our Newcastle property held 
continuously since 1938. The date is 
Sunday, September 17th rain or 
shine. This will be a 50 bird shoot. 
The Lewis system will be used in 
scoring. 10:00 a.m. until 4:00 p.m. 
Drunks will not be tolerated. Bring 
the family as there is now a complete 
play area, at the south end of the 
property and visit the new indoor 
target and archery facilities. Lots of 
parking. 

The trustees have informed us 
there are no entries in most of the 
classes for the largest fish. As the 
contest runs from January 1st until 
the end of the year and a fish caught 
by angling anywhere in Canada can 
be entered. Catch the fish, have it 
weighed and send entry to P.O. Box 
483 Oshawa and we may present you 
with a trophy. 

Duck season opens in this area 
Saturday, September 23rd, and in 
my wanderings I have seen the least 
ducks in many a year. And when you 
read this the pheasant and partridge 
seasons will be announced. Puff Ball 
season is any day now. Lots doing at 
the club property. Trap shooting 
Sunday mornings, archery, target, 
fish entries and club Championship 
trap shoot Sunday, September 17th. 


Continued on Page 9 



Rod & Gun Club 

By ROY FLEMING 
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UAW Recreation Committee 


By RON GAY 
Chairman 

Although the 1978 UAW Picnic is 
over, this is the first edition of the 
Oshaworker since July. As Chair¬ 
man of the Recreation Committee, I 



who did not, 
year. 


know that there 
are a lot of 
brothers and sis¬ 
ters in the plant 
who do not know 
who won the var- 
ious prizes. 
Below is a list of 
winners. To 
those who won 
prizes at the Pic¬ 
nic, congratula¬ 
tions. To those 
2 is always next 


PRIZE WINNERS — UAW 
32nd ANNUAL PICNIC 
FIRST (1st) CAR WINNER — H. 
A. ANTHONY, (Retired) 172 Gren¬ 
fell St., Oshawa, Ontario. 

SECOND (2nd) CAR WINNER — 
THOMAS WILSON, 120 Parkway 
Avenue, Bowmanville, Ontario. 

BAHAMAS TRIP — E. 
RODZKIEWICZ, 752 Daniel St., 
Oshawa, Ontario. 

BAHAMAS TRIP — MARY 
MCLAUGHLIN, 492 Crestwood 
Drive, Oshawa, Ontario. 

MICRO-WAVE OVEN — E. 
MACDONALD, 269 Viewmount 
St., Oshawa, Ontario. 

BARBEQUE — GORDON 
THOMPSON, 106 LaSalle Ave., 
Oshawa, Ontario. 

BARBEQ UE FR ANK 

O’LEARY, 275 Wentworth, Apt. 
710, Oshawa, Ontario. 

TELEVISION — L.F. MCDER¬ 
MOTT, 238 Verdun Rd., Oshawa, 
Ontario. 

WAGONS — Lori Meridith, 48 
Harmony Rd. N., Oshawa, Ontario; 
Melodie Lawrence, 310 Division St., 
Oshawa, Ontario. 

TRICYCLES — Donna Ferreira, 
R.R. No. 1, Bowmanville, Ontario; 
Harold Lambert, Box 115, Newton- 
ville, Ontario; Ted Gaudet, R.R. No. 
l,Orono, Ontario; John Phalen, 1275 
Meadowvale St., Oshawa, Ontario; 
Tim Dykstra, 6 "Gravel Rd., 
Millbrook, Ontario. 

SKATEBOARDS — Anne Austin, 
195 Hope St. N., Port Hope, On¬ 
tario; Andrew Synour, 369 Kin- 
mount Cres., Oshawa, Ontario; 
Cary, Jennifer, Annis St., Oshawa, 
Ontario. 


NDP 

ATTENTION 

NDP 

All Area Council 
Delegates 
Area Council 
Meeting 

Knights of Columbus 
Park 

Saturday, Sept. 9 
10:30 a.m. 

Discussion of our plans and 
program for November 
Municipal Elections 
Come and bring your lunch 
and 

stay for the picnic 
at 2:00 p.m. 


BICYCLES — Ray Desautils, Sea- 
grave, Ontario; Susan Dofinski, 183 
Olive Ave., Oshawa, Ontario; Irene 
Spasiew, 196 Chadburn St., Osha¬ 
wa, Ontario; Jim Lipa, 230 Central 
Park S., Oshawa, Ontario; Camilla 
Cockerton, 334 Garrard Rd. N., 
Whitby, Ontario. 

TENTS — Harold Foster, R.R. No. 
2, Box 18, Blackstock, Ontario; Mrs. 
Vankuit, 258 Taunton Rd. W., 
Oshawa, Ontario; Ted Stevens, 
Gliddon Ave., Oshawa, Ontario. 

UAW PICNIC RACES 
The winners of the boys 3 yrs. and 
under are: 1st —Jason Moores, 2nd 

— David Szabo, 3rd — Todd Brad¬ 
ley. 

The winners of the girls 3 yrs. and 
under are: 1st — Heather Russell, 
2nd — Shannon Rea, 3rd — Brenda 
Watson. 

The winners of the boys 4 and 5 
yrs. are: 1st — Carey Greenley, 2nd 

— Jamie Gay, 3rd — Robbie Patter¬ 
son. 

The winners of the girls 4 and 5 
yrs. are: 1st — Debbie Devitt, 2nd — 
Michelle Tane, 3rd — Lorna McCal- 
lan. 

The winners of the boys 6 and 7 
yrs. are: 1st — Jason Zambonelli, 
2nd — Chris Fisher, 3rd — Michael 
Black. 

The winners of the girls 6 and 7 
yrs. are: 1st — Denise Grieve, 2nd — 
Lee Ann Osborne, 3rd — Altaire 
Devaul. 

The winners of the boys 8 and 9 
yrs. are: 1st — Jesse James, 2nd — 
Troy Bourdages, 3rd —Jim Rivers. 

The winners of the girls 8 and 9 
yrs. are: 1st — Tammy Ternawski, 
2n d — P an: 

lene Shea. 

The winners of the boys 10 and 11 
yrs. are: 1st — Jamie Meringer, 2nd 

— Brian Gaudet, 3rd — George 
Stacey. . 

The winners of the girls 10 and 11 
yrs. are: 1st Cathy Fargo, 2nd — 
Karen Frayne, 3rd — Sue Castil- 
loux. 



TRUCK PLANT — CAR PLANT 

Old Timers 
Hockey 
League 
No. 2 Shift 

By RON GAY 

Secretary-Treasurer, T.P.G.L. 

By now we should know if a prop¬ 
osed Old Timers’ Hockey League in¬ 
volving 2 teams from the Truck Plant 
plus 2 teams from the Car Body shop 
is going to run. A meeting was called 
for August 30th, but the deadline for 
this article is August 26th. 

Due to the other leagues being so 
competitive, I feel that the only an¬ 
swer is an Old Timers’ Hockey 
League, but I hope that the Execu¬ 
tive and Coaches (if this new league 
get going) do not forget that this 
league is a fun league, and winning 
and just winning, is not what its all 
about. 

If this league gets going, as the 
only thing holding it up is getting ice 
time at one of the arenas, there will 
be notices in the plant pertaining to 
future meetings of the Old Timers’ 
Hockey League. 

TRUCK PLANT 
GOLF LEAGUE 

The closing tournament for the 
Truck Plant Golf League. No. 2 
shift, is Saturday. September 16, 
1978. 

Notices will be posted, so please 
keep in contact. 


The winners of the boys 12 and 13 
yrs. are: 1st — John Korry, 2nd — 
Blaine Simpson, 3rd — Ken Farrow. 

The winners of the girls 12 and 13 
yrs. are: 1st — Lynda Johnston, 2nd 
— Donna Dzikewicz, 3rd — Karen 
Kirby. 

The winners of the boys 14 and 15 
yrs. are: 1st — Andy Perroni, 2nd — 


Jerry O’Connor, 3rd — Bruce 
Davenport. 

The winners of the girls 14 and 15 
yrs. are: 1st — Michelle Ricard, 2nd 
— Brenda Godrich, 3rd — Valerie 
Marple. 

The winners of the single men are: 
1st—Jan Cieslak, 2nd — Norm Far¬ 
go, 3rd — Bruce Davenport. 

The winners of the single ladies 


are: 1st — Deb Dzikewicz, 2nd — 
Carla Gaylord, 3rd — Mary 
Bogaard. 

The winners of the married men 
are: 1st — Tony Dzajkowski, 2nd — 
L. Dignard, 3rd — Dan Watson. 

The winners of the married ladies 
are: 1st — Pam Rushnell, 2nd — Kim 
McKiar, 3rd — Babe Ganveaux. 


Welcome Bach 


By JOHN KOVACS 
Committeeman Zone 54 

By the time you read this article 
the production line will be in full op¬ 
eration. Welcome all of you back 
from your vacation. 

There are 
some major 
changes on the 
engine line and 
part of the 
cross-chain. 
Some of the jobs 
are changed. 
Most of these 
jobs are set up by 
supervision, ac- 
cording to 
GMAD with lit¬ 
tle help from standards. 

Some of the jobs could be out of 
Wac. Give your job an honest try and 
if you feel it’s too much call for your 
committeeman. You should be able 
to perform your job at a normal 
speed. 

The company is expecting a good 
year from “B” cars and there are 
three Saturdays scheduled already. 
Your life on the assembly line could 
be that much more difficult if your 
work load is above normal. 

CHANGES ON SUPERVISION 
..Talking, about changes,, two 
supervisory changes took place in 
the chassis plant which will affect all 
of us on No. 1 shift. John Kerklaan, 
who was our shift superintendant, 
was promoted to Director of Quality 
Control and his place was taken by 
John Loundsbury, who was a 
Labour Relations Supervisor. We 
don’t usually voice our feelings on 
supervisory moves but in this case I 
made an exception. 

It is important to know that some 
of the promotions which are handed 
down lately are given to people with 
integrity and decent feelings towards 
the worker. John Kerklaan earned 
our respect and I am one who wish all 
the success on his new job. As for 
John Loundsbury production is 


going to be a new ball game. The 
little dealings I’ve had with John is 
not enough to make any comments. I 
hope he realizes that dealing with 
people in a plant is not the same as 
dealing with union reps, in the board- 
room. He will have to make deci¬ 
sions on situations which are not cov¬ 
ered by the contract one way or 
another. He is the highest ranking 
supervisor we can reach on the night 
shift. 

Doug, A1 and I are working close 
together and we are willing to work 
with John and he will have our co¬ 
operation as long as our people have 
a fair shake from him. Healthy rela¬ 
tionships are based on mutual re¬ 
spect. No one can buy respect, it has 
to be earned. 

PARKING LOT EXPANDED 

Prior to the summer shut-down we 
had received many calls over the 
motorcycle parking lot at gate 25. 
With good summer weather and all 
the students working in a plant there 
were too many bicycles and motor¬ 
bikes which crowded the parking lot. 

Our district committeeman Orville 
Faught was able to negotiate an ex¬ 
tension and this parking lot for two 
wheelers was doubled in size. The 
work was completed as promised 
during the summer shut-down. The 
extension is added east to the origi¬ 
nal lot and bicycles should be placed 
in the holding racks on the new ex¬ 
tension. That would give the extra 
available room for the motorbikes. 

GILMORE ARCHER IS 
A DANDY 

During the three weeks plant 
shut-down, I was taking Brother 
Faught’s place as district commit¬ 
teeman in the chassis plant. As we 
had a full force — material handlers 
and unskilled maintenance (sweep¬ 
ers, cleaners attendance) representa¬ 
tion was needed. This Bozo is a gen¬ 
eral foreman in disguise in the 
maintenance department and he has 
some weird ways from which he is 
getting his kicks. 


His name came up several times in 
the past at our Monday night meet¬ 
ings but the two weeks our guys had 
to put up with him (Corbett came 
back the third week) absolutely con¬ 
vinced me that this guy is a sadist. 
Some guys find happiness in goore, 
some like to smoke it up. Archer gets 
his kicks by making everybody (in¬ 
cluding foremen) miserable around 
him. He would carry a bull whip on 
his shoulders if he could get away 
with it. To top it off he tried to cut 2 
hours’ pay off from 6 brothers and 
even after superintendant Sam Stain- 
ton told him to pay the guys he did 
shortchange one brother of the two 
hours. He is on No. 2 shift. That 
should make all the maintenance 
guys happy on No. 1 shift. On behalf 
of the brothers on No. 2 shift we wish 
him a speedy retirement. 

WILL RECIEVE TWO 
PAY INCREASES 

There will be two significant pay 
increases in the near future for all 
General Motor employees. Accord¬ 
ing to paragraph 99C of the Master 
Agreement everybody will receive 
the 3% improvement factor on Sep¬ 
tember 18, 1978, and thereafter it 
varies depending on your base rate. 
The assembler on a chev. line will 
get an extra 21 cents, the UR men- 
and inspectors 22 cents. 

Just two weeks prior to this raise 
you will also receive a cost of living 
allowance adjustment. It will be ef¬ 
fective after the labour day weekend, 
and I cannot even speculate on the 
amount we receive but judging by 
our friendly neighbourhood grocery 
stores it should be a healthy in¬ 
crease. 

On a final note this will be a last 
base rate increase and I hope our 
co-ordinators in Detroit will do a lot 
of soul searching between now and 
September 1979. The way inflation is 
spiralling in our country, it will be 
difficult to sell 3% wage increases to 
our membership next year. 



Pensions & Women 


Continued from Page 8 

was to have been in addition to the 

existing 15 per cent deduction. 

More specifically, the provision 
would have permitted CPP con¬ 
tributors to drop out from the calcu¬ 
lation of their CPP benefits, any 
months of low or zero earnings spent 
at home caring for children under age 
seven, which might otherwise ad¬ 
versely affect their CPP entitle¬ 
ments. 

This provision was, however, 
vetoed by the Ontario government. 
While the special child-rearing pro¬ 
vision was a valid attempt to adapt 
the, CPP to a woman's particular 
work patterns, the drop-out provi¬ 
sion is not worth a thing to the 
woman who is not a contributor to 
begin with. 

She can have a child under seven 
for 20 years but wouldn't get a cent. 
The child-rearing drop-out provision 
would have only benefited women 
who had been in the work force and 
who at one time or another left the 
work force to care for children. 

(f) Widows lose their survivors’ pen¬ 
sions upon remarriage 

Under the CPP. widows do not 
own their survivor's pension benefits 
outright — they are entitled to re¬ 
ceive them only if they do not remar¬ 


ry. Such a regulation is founded on 
the traditional attitude about the role 
of women. She is provided for by one 
male even after death until another 
male takes his place as her economic 
supporter. 

If we are going to disqualify a sur¬ 
vivor from receiving benefits be¬ 
cause of remarriage, then it seems 
that our pension schemes must be 
broad enough to allow every person, 
regardless of marital status, to build 
up a pension in his or her own right. 

SURVIVOR ANNUITY PLANS 

The Public Service Superannua¬ 
tion Plan and some private pension 
plans have 50 per cent survivor 
benefits. As Stanley Knowles ex¬ 
plains: “A man and a woman live to¬ 
gether, build their home, assets, etc. 
They reach retirement and go on 
pension. He was not the only one to 
earn it. They earned it together. If 
she dies, his pension is 100 per cent; 
but if he dies first, her pension is 50 
per cent. In any place where people 
believe in common sense, how can 
that arrangement be justified? The 
place to correct this is in the Public 
Service Superannuation Plan. 

The reason it should be started 
there is to give the lead to private 
plans.” This 50 per cent survivor 


benefit means that the aged widow is 
expected to survive at a much lower 
standard of living than the aged 
widower. 

Facing this cut in income is a very 
rough and unexpected shock for a lot 
of women. Since husband and wife 
made an equal sacrifice in the past to 
build up that pension, neither should 
be asked to give up part of it arbitrari¬ 
ly- 

The Guaranteed Income Supple¬ 
ment is expected to fill the gap for 
those aged persons who do not re¬ 
ceive an adequate pension from the 
CPP. However, it does not correct 
this situation, nor should it. This 
pension should be a right for the 
female survivor just as it is for the 
male survivor. 

SPOUSE’S ALLOWANCE 

This allowance is income-tested 
and applies to persons aged 60 to 64 
who are married to recipients of Old 
Age Security. It is a program 
oriented largely towards women, 
since in five out of six cases of mar¬ 
ried couples between the ages of 60 
and 65, the husband is the oldest and 
since in most cases where the hus¬ 
band is the youngest, he is able to 
keep working. There are serious 
Continued on Page 10 
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Pensions and Women 


Continued from Page 9 

problems with the spouse’s allow¬ 
ance program. 

The most glaring and cruel aspect 
of it is that if a woman in the age 
bracket of 60 and 65 loses her hus¬ 
band, she loses the spouse’s allow¬ 
ance and has nothing until the age 
65. This results in the ludicrous 
scenario whereby such a widow is 
sent a letter offering condolences as 
well as informing her that she is no 
longer eligible for a spouse’s allow¬ 
ance. 

This glaring inequality between a 
married spouse 60 to 64 and other 
women 60 to 64 has been criticized 
persistently by Stanley Knowles; 
“Look at what this legislation does 
to women. It does not give them a 
pension because they are women, 
because they are persons; it gives 
them a pension or allowance in rela¬ 
tion to their attachment to a man. 

‘ 4 The woman does not stand on her 
own feet. She does not get something 
because she is entitled to it, because 
she needs it or has a right to it. She 
gets it only because she is attached to 
a man, only if she has a spouse 65 
years of age or over. How can you 
justify a piece of legislation which in 
practical terms is for women bet¬ 
ween the ages of 60 and 65 and then 
turn around and draw the line bet¬ 
ween those who have an older 
spouse, and those who are single, 
divorced or separated?”. 

The plight of these women who are 
between 60 and 65 and who are 
widowed, divorced or single is appal¬ 
ling. They are not entitled to the old 
age pehsion or to the Guaranteed In¬ 
come Supplement. They are not 
supported by a husband and they are 
often unable to get work because of 
their age. They are at the mercy of 
the welfare rolls. 


PENSIONS OF VETERANS’ 
WIDOWS 

The widows of veterans still re¬ 
ceive their pension rights only in 
terms of what the men’s rights were. 
The woman who was a wife and 
looked after a veteran on a pension of 
50 per cent or more upon his death 
receives the full widow’s pension. 
But the wife who looked after a vete¬ 
ran on a pension of 45 or 47 per cent 
upon his death receives nothing. 

It is not what she may need, nor 
what she has done, which entitles her 
to a certain pension. It is what her 
attachment was to a man. 

CONCLUSION 

Every woman needs to be assured 
of an adequate pension in her own 
right. She should be assured of this 
pension whether working inside or 
outside the home, whether single, 
married or widowed. Women should 
be able to achieve a full pension de¬ 
spite the fact that some may choose 
to take time out from paid employ¬ 
ment to bring up a family. Women 
looking after elderly or sick relatives 
should similarly benefit. A widow 
should be assured of inheriting much 
more than 50 per cent of her hus¬ 
band’s pension entitlement to which 
she can add by her own earnings- 
related contributions. 

Housewives should be able to 
make voluntary contributions to the 
Canada Pension Plan or should be 
given a credit entitling them to a per¬ 
centage of the maximum CPP bene¬ 
fits at point of retirement. Security in 
old age is a basic human right and 
should not be denied on the basis of 
occupation or sex. 

— Judy Wasylycia-Leis 
Women’s Organizer 
Federal NDP 



Truck Plant 
News 

By RON GAY 


I know that its hard to get used to the old grime, but holidays don’t last 
forever. Some good news is on September 18, 1978, we will be getting a raise 
in our base rate. I will list most of the raises in our zone. 


Adjust & Check Headlamps 
Assemblers 
Body Drop Men 
Bonderite Attendants 
Cleaners & Attendants 
Cleaners, Spray Booths 
Clerks 

Clerks, Inspection 
Conveyor Loaders & Unloaders 
Dingmen on Final Painted Surfaces 
Door & Hood Fitters 
Drivers, Lift Trucks 

Drivers, Car & Truck Production Vehicles 
Inspectors, Assembly 
Inspectors, Final Car and/or Truck 
Inspectors, Floor 
Paint Inspection & Repair 
Reclaim Operators, Salvageable Material 
Repairmen, Paint, Bodies & Sheet Metal 
Road & Roll Testers 
Sprayers, Dulux and/or Lacquer 
Sprayers, Prime 
Toe-In Adjust & Check 
Tool Crib Attendant 
Utility Repair, Assemblers 
Metal Finishers 

This is just your base rate and does 
not include your cost of living which 
is now 66 cents but will increase 
shortly. 

Now for the bad news, the 
grapevine has it that most Saturday 
day shifts are scheduled for the 1979 
models. I know that its good money, 
but I also know that chasing the line 5 
days a week is bad enough, but 6 
days can be rough. We had a lot of 
problems concerning brothers and 


PRESENT 

WITH RAISE 

RATE 

SEPT. 18th 

$7.32 

$7.54 

7.09 

7.30 

7.09 

7.30 

7.17 

7.39 

6.92 

7.13 

6.92 

7.13 

7.09 

7.30 

7.22- 

7.44 

7.09 

7.30 

7.64 

7.87 

7.22 

7.44 

7.09 

7.30 

7.09 

7.30 

7.32 

7.54 

7.32 

7.54 

7.22 

7.44 

7.32 

7.54 

6.92 

7.13 

7.22 

7.44 

7.32 

7.54 

7.32 

7.54 

7.22 

7.44 

7.32 

7.54 

7.09 

7.30 

7.32 

7.54 

7.32 

7.54 


sisters wanting Saturday or 
weekends offlast year. I hope that by 
now the Company realizes that 
people make plans for a family 
weekend. You don't always see the 
so-called Big Wheels in the plant on 
Saturdays. 

Remember, you are the Union. 
Help yourself. When you have a 
question or problem, call your 
Committeeman. Don't wait until he 
walks by. 


Peridontal Rates Too High 



By LLOYD CLARKE 
Sickness and Accident Rep. 

Vacations, the one benefit that we 
look forward to so much is now a 
thing of the past until 1979.1 hope all 
of our members and their families 
enjoyed the vac¬ 
ation period and 
accomplished 
what you had in 
mind. If you suf¬ 
fered any be¬ 
reavement in 
your family, I 
would like to ex¬ 
tend my belated 
condolences. In 
the sickness and 
accident de¬ 
partment, life goes on and as far as 
General Motors is concerned the va¬ 
cation period is a prime time to send 
an employee a letter to report for an 
examination. Hoping the employee 
is not at home to receive the letter 
thereby denying his or her benefits. 

There are many employees who 
have had a minor accident and feel 
they can recuperate at the cottage 
just as well as they can at home. 
However, what they fail to do is give 
a change of address to the benefit 
office. Considering this the benefit 
office mail the “Dear John” letter 
and when the appointment is not 
kept at the doctor’s office the door is 
slammed in the employee’s face. 

I had a few phone calls at home 
during my vacation on this very 
point, and I will be investigating the 
possibility of changing the denial of 
benefits but these types of cases are 
next to impossible to win because of 
the contract language. There are 
many loop-holes in the benefit sec¬ 
tion of our contract that General 
Motors can wiggle through which I 
hope can be closed in the next set of 
negotiations. A large wage increase 
is not always the answer in negotia¬ 
tions because you certainly cannot 
take it all home. 

NEW PERIDONTIST 
IN TOWN 

Oshawa has been graced with a 
peridontist from Toronto who is es¬ 
tablishing enough patients to enable 
him to open a practice on Simcoe 
Street North. 

It appears that after your first visit 
with him he refers you to a Hygenist 
down the hall who among other 
things, instructs you in how to clean 
your teeth. The charge for this is $21. 
Which I might add is not a benefit 
payed by Blue Cross. 

During your visits to the peridon¬ 
tist he bases his fees on the Peridon¬ 
tist Schedule of Fees and not on the 


Fab Plant 
Hockey League 

By CONNIE LOCKHART 
President 

On September 10 at 7:30 we will 
have our annual meeting. The 
agenda will be Election of Officers, 
go over by-laws. It was decided that 
teams would 
consist of 18 
players plus a 
coach and man¬ 
ager. To start the 
year each player 
will pay $15 each 
for ice time plus 
$5 initiation. 
This will be 
payed when the 
player list is 
handed in on 
November 1. 1978. If you are going 
to put a team in this year, it is impor¬ 
tant that a team representative be 
present. 

We want people that are not in¬ 
volved with a team to run on the 
executive. This is very important to 
make for a good league. We also 
need referees and scorekeepers. If 
you are interested in lending a hand 
please plan to attend or make your 
intention known. The meeting is on 
September 10. 7:30 at 375 

Westminister Ave., plan to attend. 


Ontario Dental Association 
Schedule of Fees. Therefore, you 
are digging into your wallet to make 
up the difference which in some 
cases is considerable. 

FALLS ON DEAF EARS 
I have had conversations with this 
gentleman on a couple of occasions 
to try and inform him of what he is 
doing, but to no avail. I have been 
told that these are his rates and our 
dental coverages do not really in¬ 
terest him. In fact in the beginning I 
had the distinct feeling he was setting 


up a practice without too much 
knowledge of our dental plan which I 
thought was horrendous considering 
the fact he was moving his practice 
into Oshawa. When you add up the 
higher peridontist rate, cleaning, in¬ 
structions, consultation fee, etc. you 
could be talking about a sock in the 
wallet you will have to pay. 

I am not suggesting to any of our 
members that they or a member of 
their family should not go to this 
peridontist, all I am stating is that be 
prepared for costs that our dental 
plan does not cover. 


6 6 A” Body Paint Shop 
and Hardware 


By KEN (Heavy Duty) 
MclLWAINE 

Hello sisters and brothers. I hope 
you had a safe and happy holiday. 

Here in “A” body paint shop we 
have a problem. On our permagum 
line there is a vicious foreman named 
George Varty, or as I like to call him, 
Curious George. Just like the mon¬ 
key in the children’s books who was 
always getting into trouble, our 
George is always playing obnoxious 
little games of “I’m Boss.” He could 
be let off by saying he is touched but 
this is not the case. His job is to push 
all the rules to the limit and force our 



brothers and sisters to rebel. He 
hands out blue slips at the slightest 
infraction of a rule. 

I had the unpleasant chore of 
working for him on the vinyl line and 
understand his mentality. He will 
push a worker to the limit, taunt and 
tease like a child and he prides him¬ 
self in the idea of his power. Well 
Boss, this attitude problem of yours 
is getting to us workers and we do not 
like it. A new model year is starting 
and overtime will no doubt be asked 
for. If your group does not work it 
George, remember you are the one 
who is to blame. 


Chassis Plant News 


By KEVIN MURRAY 
“B” System 

First of all I hope all our brothers 
and sisters and their families had a 
safe and enjoyable vacation. During 
the shut-down a lot of construction 
took place in the 
X-chain area. A 
new type of 
surge was put in. 
The lunch area 
used by brothers 
and sisters of 69 
department and 
61 department 
was moved for 
the 3rd time. 
Whoever was in 
charge of re¬ 
locating our lunch tables was indeed 
out to lunch himself. Without any 
thought at all they shoved these ta¬ 
bles right underneath a washroom. 
Can you imagine sitting down for 
lunch one day or night and a pipe 
from the washroom breaks or a toilet 
backs up. No respect at all. 

John Caines, who is district com¬ 
mitteeman for 69 department, ap¬ 
proached supervision on the matter. 
He had the building of the lunch area 
stopped until a solution was reached. 
There are two things the company 
can do. One is they tear down what 



they’ve put up and relocated or put a 
roof over the lunch area to protect 
the brothers and sisters from these 
unsanitary acts. The following day 
the company agreed they would put a 
roof over the lunch area for our pro¬ 
tection. 

JOB CHANGES 

A number of jobs have been 
moved around and some changed for 
this year’s model, and I hope for all 
brothers and sisters to their satisfac¬ 
tion. 

I was talking to a few brothers 
down on the surge this week and 
found out they were having problems 
with walking back and forth getting 
stock for their jobs. If you feel there 
is a better solution, call your foreman 
and committeeman and obtain a bet¬ 
ter set up. Don’t hesitate because 
this is your job for the remainder of 
the year. 

HOCKEY LEAGUE 

I will be receiving, in early Sep¬ 
tember, the results of a meeting 
which took place with the managers 
of Donevan Sports Complex. This 
will determine if the chassis plant 
hockey league shift No. 2 will be 
playing their games this year at their 
arena. So we’ll just have to wait until 
September for their answer. 


Hockey Season 1978-79 


By JOHN KOVACS 
President CPHL 

We are fast approaching the open¬ 
ing of our 78-79 hockey season. 

We have some brothers who came 
forward after last year’s draft and 
also some 
brothers who 
transferred to 
the chassis plant 
as late as this 
summer who de¬ 
sire to play hoc- 
k e y in our 
league. 

Shortly after 
you read this ar¬ 
ticle a registra¬ 
tion bulletin will 
appear at each punch clock. Put your 
name on it, also the location of your 
work station and your supervisor’s 
name. It is important that your name 
gets on one of these bulletins as all 
new players will have to go through 
the equalization draft. These bulle¬ 
tins will be removed September 11, 
the same week we hold our annual 
draft meeting. 

After the draft each player will be 



notified by his coach and will be 
given a schedule, copy of rules and 
regulations. 

Our league will be governed by 
three people effective immediately. 
Ernie Bell (who is our first aid atten¬ 
dant), Garry Copeland (supervisor 
on quality control) and myself. All 
decisions concerning player’s con¬ 
duct and any internal league matters 
will be made by the three of us. 

Our application for financial assis¬ 
tance has been filled and will be sub¬ 
mitted to the G.M. recreation coun¬ 
cil very shortly. 

Our schedule has been drawn up 
and it will be commencing Sep¬ 
tember 27, 1978. The last regular 
game will be on Tuesday, February 
20, 1979. The play-offs will be run 
from March 12,1979, until March 23, 
1979. 

All games will be played in the 
Oshawa Civic Auditorium, after the 
night shifts, game time 3:15 a.m. 
Regular season games will run from 
Monday to Thursday. If any of you 
need further information please con¬ 
tact me or either one of my two col¬ 
leagues mentioned above. 
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